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train vb 1 : TRAIL, DRAG 2 : to direct the 
growth of (a plant) usu. by bending, pruning, and 
tying 3  a :  to form by instruction, discipline, or 
drill b :  to teach so as to make fit, qualified, or 
proficient 4 : to make prepared (as by exercise) 
for a test of skill

training n  1 : the act, process, or method of one 
who trains 2 : the state of being trained
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� Desire for Change
� Ability to Change
� Reasons for Change
� Need for Change
� Commitment to Change

� Opposite of Change 
Talk statements

� Communication style 
may involve arguing, 
interrupting, negating, 
or ignoring the clinician

Change Talk Statements: Resistant Statements:



.��������+���������������.��������+���������������

0�
����!�����
�����0�
����!�����
�����

������	���

��	����
�	��

Change Talk < Resistance = low

Change Talk = Resistance = stuck

Change Talk > Resistance = high



One more global training pointOne more global training point……

� Increase MI consistent 
counseling behaviors

� Decrease and eliminate 
MI inconsistent 
counseling behaviors (e.g., 
unsolicited advise and 
direction giving, asserting 
authority and expertise, 
directly confronting 0

10
20
30
40
50
60
70
80
90

100

% of 
Session

Behavior

MI-C
MI-Inc

The Goal:
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Tell me 
about your 
marijuana 

use.

I should stop 
using it.
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0-------1--------2---------3--------4---------5---------6---------7---------8---------9--------10
Not At All                                                      Extremely           
Important                                                       Important

4���+��!������2	���

0-------1--------2---------3--------4---------5---------6---------7---------8---------9--------10
Not At All                                                      Extremely           
Confident                                                       Confident

Adapted from Miller & Rollnick (2002) MI textbook, p. 53.



��3���������3�������DD

(����������(��������3���"�
 (����������(��������3���"�
 

� D�/��-��-���,��
.	���	.����������/�
��'��,�����
�
-
�.��(�+

� G��-�-��-����4	(���������	'���������������
�
-
�.��(���	/��	,,����
�(	�'�
�,,�
����	
�	���,�
����
���/��+

� ��/����
����,	���
��	�
��.H����/��,��
����+



4��������2�������
��� ���!	���4��������2�������
��� ���!	���

� 6�(-�����,�������

� �(-��,��
���,�������

� ���.��9��
�
���,�������

� 6��,�����F����

� ��,
	(���

� ��
��(���������	������

� �(-�	��?������
���	��������



ExamplesExamples
Amplified ReflectionAmplified Reflection
Client:  I don’t know what the big deal is.  She is way too worried 
about my drinking.
Clinician:  So from your point of view, your wife has no reason to 
worry about your drinking.
Client:  Well, she has some reason to be worried.  It’s true my 
drinking has caused her some stress.

Agreement with a TwistAgreement with a Twist
Client:  I’m under constant pressure at work.  You’d have an extra 
drink or two if you had to deal with the stress I am always under.
Clinician:  That makes a lot of sense.  Your job situation is tough and 
really needs to be considered carefully if you are going to do something 
about your drinking.
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MI Training and 
Supervision just 

ahead


